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1. Statement of Commitment
At Halsnead Primary School, we are committed to providing a safe, inclusive and nurturing environment where all pupils can learn, participate and thrive. We recognise that allergies can have a significant impact on a child's health, wellbeing and educational experience. Some allergic reactions can be life-threatening and require immediate action.
This policy outlines the school's arrangements for preventing, managing and responding to allergic reactions, including anaphylaxis. It reflects the requirements of Benedict's Law and the statutory guidance on allergy safety in schools issued by the Department for Education. Schools are required to have an allergy policy, provide staff training, maintain emergency medication arrangements and support pupils through individual healthcare plans. 
This policy supports our school vision that every child will:
Belong, Achieve and Thrive
It reflects our SHINE values by ensuring all children are:
· Safe
· Healthy
· Independent
· Nurturing
· Engaged

The aims of this policy are to:
· Protect pupils who have allergies.
· Reduce the risk of exposure to known allergens.
· Ensure staff are trained to recognise and respond to allergic reactions.
· Promote inclusion and participation for pupils with allergies.
· Ensure appropriate emergency medication is available.
· Establish clear procedures for recording and responding to incidents.
· Fulfil statutory responsibilities regarding allergy safety. 

3. Scope
This policy applies to:
· All staff.
· Governors.
· Pupils.
· Volunteers.
· Visitors.
· Contractors working on site where relevant.
· Breakfast club, after-school club and extracurricular activities.
· Educational visits and residential experiences.

4. Definitions
Allergy
An allergy occurs when the body's immune system reacts to a normally harmless substance.
Allergen
A substance which causes an allergic reaction.
Examples include:
· Milk
· Eggs
· Peanuts
· Tree nuts
· Fish
· Shellfish
· Wheat
· Soya
· Insect stings
· Medicines
· Latex
Anaphylaxis
Anaphylaxis is a severe and potentially life-threatening allergic reaction requiring urgent medical treatment.
Symptoms may include:
· Difficulty breathing
· Wheezing
· Swelling of the lips, tongue or throat
· Collapse
· Loss of consciousness

5. Roles and Responsibilities
Governing Board
The Governing Board will:
· Ensure suitable policies and procedures are in place.
· Monitor implementation of this policy.
· Ensure adequate resources are available to meet statutory requirements.


Headteacher
The Headteacher will:
· Ensure this policy is implemented.
· Appoint a member of the Senior Leadership Team as Allergy Lead.
· Ensure staff receive appropriate training.
· Ensure suitable risk assessments are completed.
· Report significant incidents to governors where appropriate.

Allergy Lead
The designated Allergy Lead will:
· Maintain the allergy register.
· Coordinate healthcare plans.
· Ensure emergency medication is available.
· Liaise with families and health professionals.
· Monitor training compliance.
· Coordinate responses to incidents and near misses.
· Review practice following allergic reactions. Schools are encouraged to appoint a named lead responsible for allergy safety arrangements. 
Staff
All staff must:
· Read and follow this policy.
· Complete mandatory allergy training.
· Familiarise themselves with pupils' healthcare plans.
· Know how to summon emergency assistance.
· Follow emergency procedures immediately if a reaction occurs. Staff allergy-awareness training is a key requirement under Benedict's Law. 

Parents and Carers
Parents and carers must:
· Inform the school of any diagnosed allergy.
· Provide up-to-date medical information.
· Supply prescribed medication where required.
· Notify the school of any changes in medical needs.
· Participate in the review of healthcare plans.



6. Identification of Pupils with Allergies
The school will:
· Collect allergy information during admissions.
· Review medical information annually.
· Maintain an up-to-date allergy register.
· Ensure relevant staff have access to necessary information.
· Identify pupils requiring Individual Healthcare Plans (IHPs). 
Information will be treated sensitively and stored in accordance with data protection legislation.

7. Individual Healthcare Plans (IHPs)
Where appropriate, pupils will have an Individual Healthcare Plan.
Plans will include:
· Details of the allergy.
· Known allergens.
· Signs and symptoms.
· Medication requirements.
· Emergency procedures.
· Contact information.
· Dietary requirements.
· Educational visit arrangements.
Healthcare plans will be reviewed:
· At least annually.
· Following any significant allergic incident.
· When medical advice changes.
The school will use the Department for Education model documentation where appropriate. 



8. Staff Training
The school will ensure all relevant staff receive training relating to:
· Allergy awareness.
· Common allergens.
· Recognition of symptoms.
· Anaphylaxis management.
· Use of Adrenaline Auto-Injectors (AAIs).
· Emergency response procedures.
· Recording and reporting incidents.
Training will:
· Take place at induction.
· Be refreshed annually.
· Be updated following changes to guidance or procedures.
This requirement applies to teaching staff, support staff, office staff, lunchtime supervisors, breakfast club staff and after-school club staff. 

9. Medication and Emergency Equipment
Prescribed Medication
Pupils' prescribed medication will:
· Be clearly labelled.
· Be stored safely.
· Remain readily accessible.
· Be checked regularly for expiry dates.
Medication will accompany pupils on trips and off-site activities.

Spare Adrenaline Auto-Injectors
The school will maintain spare AAIs in accordance with national guidance.
The school will ensure:
· Spare AAIs are available for emergencies.
· Staff know where they are located.
· Expiry dates are monitored.
· Replacement devices are obtained promptly.
Schools are required to stock spare AAIs to support emergency responses to anaphylaxis. 

10. Allergy-Aware Environment
Halsnead Primary School is not a nut-free school. However, we aim to minimise risk wherever possible.
The school will:
· Undertake allergy-related risk assessments.
· Promote effective handwashing routines.
· Encourage good hygiene practices.
· Clean tables and eating areas thoroughly.
· Communicate relevant information with catering providers.
· Carefully consider food-based activities.
· Implement suitable control measures for individual pupils.
Risk reduction strategies will be proportionate and based on individual need.

11. School Meals and Catering
The school will work closely with catering providers to:
· Identify allergen content in meals.
· Share dietary requirements.
· Ensure appropriate meal provision.
· Prevent cross-contamination where possible.
· Maintain effective communication with families.

12. Educational Visits, Clubs and Enrichment Activities
The school believes pupils with allergies should participate fully in all aspects of school life.
Risk assessments for trips and visits will include:
· Allergies and medical needs.
· Medication arrangements.
· Trained accompanying staff.
· Emergency medical procedures.
· Access to emergency services.
Pupils will not be excluded from activities solely because of an allergy unless a specific risk assessment identifies a significant safety concern.
Benedict's Law places emphasis on both safety and inclusion for pupils with allergies. 

13. Responding to Allergic Reactions
All suspected allergic reactions will be treated seriously.
Mild to Moderate Symptoms
Staff will:
1. Stay with the pupil.
2. Follow the healthcare plan.
3. Administer medication as instructed.
4. Monitor closely.
5. Inform parents or carers.

Suspected Anaphylaxis
Staff will:
1. Administer an Adrenaline Auto-Injector immediately.
2. Call 999.
3. State that the child is experiencing anaphylaxis.
4. Contact parents or carers.
5. If symptoms persist and medical guidance allows, administer a second AAI.
6. Remain with the child until emergency services arrive.
In cases of doubt, staff will always treat the reaction as anaphylaxis and seek emergency medical assistance.

14. Recording and Reporting
The school will record:
· Allergic reactions.
· Near misses.
· Medication administration.
· Use of spare AAIs.
· Emergency service involvement.
Following significant incidents, the school will:
· Conduct a review.
· Identify learning points.
· Update risk assessments if necessary.
· Share relevant findings with staff.
Incident recording and learning from near misses form part of the statutory expectations for schools. 

15. Bullying, Wellbeing and Inclusion
The school will not tolerate bullying related to a medical condition or allergy.
Staff will actively promote:
· Understanding.
· Respect.
· Inclusion.
· Awareness of medical needs.
Any concerns relating to bullying will be addressed through the school's Behaviour Policy and Anti-Bullying Policy.

16. Confidentiality and Information Sharing
Relevant staff will have access to information necessary to keep pupils safe.
The school will:
· Respect confidentiality.
· Share information on a need-to-know basis.
· Comply with UK GDPR and Data Protection legislation.

17. Monitoring and Review
The Headteacher and Allergy Lead will monitor implementation of this policy through:
· Training records.
· Healthcare plan audits.
· Incident reports.
· Governor monitoring.
The policy will be formally reviewed annually or sooner if:
· Legislation changes.
· Statutory guidance changes.
· A significant incident identifies the need for revision.

Policy Approval
Headteacher: ___________________________
Chair of Governors: _____________________
Date Approved: _________________________
Review Date: ___________________________
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